CITY OF ABSECON
ORDINANCE 08-2017

AN ORDINANCE REPEALING THE EXISTING PROVISIONS OF THE CODE OF THE
CITY OF ABSECON, CHAPTER 69 — POLICE DEPARTMENT IN ITS ENTIRETY AND
ENACTING THE FOLLOWING PROVISIONS IN ITS PLACE

NOW THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
ABSECON CITY, NEW JERSEY that Chapter 69 — Police Department be amended as follows:

ARTICLE I. GENERAL PROVISIONS

§69-1 DEPARTMENT ESTABLISHED.

Thete shall be in the City of Absecon City, New Jersey, a Police Department which shall
consist of a Chief of Police, and may include a Captain, Lieutenants, Sergeants, Patrolmen, Special
Officers, Police Crossing Guards, Police Matrons, and other employess as shall be deemed advisable
and appointed by the Mayor and for which City Council has approved by budget appropriation. (1997
Code § 69-1; Ord. No. 19-00; Ord No. 11-01)

§69-2 REQUIREMENTS OF PATROLMAN

No person who is not a citizen of the United States or who has ever been convicted of a crime
shall be appointed to membership in the Police Department, and every appointee shall be of good
moral character, sound in body and in good health and able to read and write the English language
intelligently. No person shall be appointed who is less than twenty-one (21) years of age. No person
shall be appointed without a minimum of a high school diploma or GED. (1997 Code § 69-2; Ord. No.
19-00)

§69-3 APPOINTMENTS AND DUTIES OF CHIEF AND SUPERIOR OFFICERS;
PROMOTIONS; DESIGNATION OF APPROPRIATE AUTHORITY.

A. Requirements.

(1)  The Chief of Police shall be appointed from the rank of Sergeant or above to
said position by the Mayor with the approval of City Council.

(2)  The Mayor, at his sole discretion, may choose to request that a promotional
process be conducted for the promotion of an officer of the rank of Sergeant or above to the position of
Chief of Police. The Mayor does not have an obligation to request such a promotional process and has
the discretion to make an appointment to the position of Chief of Police from the rank of Sergeant or
above provided the individual is qualified based upon the criteria established in Section 69-14 below.



In the event the Mayor requests that officers of the rank of Sergeant or above participate in a
promotional process for the position of Chief of Police, the Mayor may choose to appoint the Chief of
Police from the top three (3) individuals that have achieved the  highest score in that promotional
process.

B. Promotion of Other Sﬁperior Officers in the Police Department.

(I}  Sergeants and Lieutenants shall be promoted in accordance with the testing
procedures outlined in Article I Promotional Procedures of this chapter. (1997
Code § 69-3; Ord. No. 19-00; Ord. No. 08-2008)

C. Duties of Chief and Superior Officers.

(1)  The duties of the Chief and superior officers shall be as prescribed in the Rules
and Regulations adopted by the Police Department of the City of Absecon City.

D. Designation of Appropriate Authority.

In accordance with N.J.S.A. 40A:14-118, the Mayor of the City of Absecon is hereby
designated as the Appropriate Authority and is hereby vested with the powers and duties of an
Appropriate Authority as delegated by law.

§69-4 POWERS AND DUTIES OF POLICEMAN, _

Mermbers of the Police Department, in addition to the powers conferred upon them in criminal
matters by the laws of the United States or the State of New Jersey, shall have the power and it shall be
their duty to make complaint before the Municipal Court of the City of Absecon of every person
known to him or her to have violated any of the laws of the Unites States or the State of New J ersey or
the City Ordinances, so that the Municipal Court may order the issuance of either a warrant or
summons for the appearance of the person charged with the violations of the law and ordinances
coming to their knowledge in any way pursuant to the regulations goveming the department. (1997
Code § 69-4; Ord. No. 19-00)

§69-5 CHIEF OF POLICE, DUTIES AND QUALIFICATIONS.

There is hereby. created within the Police Department the position of Chief of Police, who shall
be appointed by the Mayor with advice and consent of City Council. The Chief of Police shall be
directly responsible to the Mayor as the Appropriate Authority for the efficiency and routine day-to-
day operation thereof, pursuant to policies established by the Appropriate Authority under N.J.S.A.
40A:14-118. In addition, the Chief of Police shall:

A. Administer and enforce rules and regulations and special emergency directives for the
disposition and discipline of the Department and its officers and personnel.

B. Have, exercise, and discharge the functions, powers and duties of the Department.

C. Prescribe the duties and assignments of all subordinates, other personnel, and administer the
promotional process.



D. Delegate such authority as may be deemed necessary for the efficient operation of the
Department to be exercised under the Police Chief’s direction and supervision; and

E. Report at least monthly to the Appropriate Authority in such form as shall be prescribed for
the operation of the Department during the preceding month, and make such other reports
as may be requested by the Appropriate Authority.

F. For the appointment to the position of Chief of Police, a candidate shall:

(1) Have served as a Police Officer in the Absecon Police Department for a minimum of 10
years. .

(2) Be a present member of the Absecon Police Department.

(3) Have held the rank of Sergeant or above in the Absecon Police Department for a period
of time not less than three years.

(4) Have acquired at minimum a Bachelor’s Degree in Criminal Justice from an accredited
college or university. ‘

§69-6 CHARGES; PROCEDURE.

If a charge be made of any member of the Police Department in accordance with pertinent State
Statutes, specifically N.J.S.A. 40A:14-147, of incapacity, misconduct or disobedience of just rules and
regulations, such member shall not be removed from office or employment until written charge or
charges of the cause or causes of the complaint shall have been preferred, signed by the person making
such charges, filed with the Mayor and a copy of such charge or charges served upon the officer
complained against or by leaving the same at his usual place of residence with a person over fourteen
(14) years of age, and after said charge or charges have been the subject of a hearing by the Mayor
with notice of such hearing to be held not less than ten (10) nor more than thirty (30) days from the
date of service of the complaint containing such charge(s). (1997 Code § 69-6; Ord. No. 19-00)

§69-7 SPECIAL LAW ENFORCEMENT OFFICERS, CLASS II.

A The City of Absecon may appoint from time to time Special Law Enforcement Officers
(Class IT) in accordance with the New Jersey Statutes for terms not exceeding one (1) year. They shall
possess and exercise all powers and duties provided by said statues during their term of office but shall
not be continued as regular members of the Police Department and shall not be entitled to tenure. The
Chief of Police may authorize Special Law Enforcement Officers when on duty to exercise the same
powers and authority as regular Police Officers of the Police Department, including the carrying of
firearms and the powers of arrest. (N.J.S.A. 14-146.11 et seq.)

B. All Special Officers appointed by the City of Absecon shall perform their duties in
accordance with N.J.S.A. 40A: 14-146.11. Officers of this class are authorized to exercise full powers
and duties similar to those of a permanent, regularly appointed full-time Police Officer. The use of a
firearm by a Class II Officer is authorized after any such officer has been fully certified as successfully
completing training as prescribed by the Police Training Commission established in the Department of
Law and Public Safety pursuant to N.J.S.A. 52:17B-70. No Class II Special Officer shall utilize any



firearm except a fircarm issued to such Special Officer by the Chief of Police after the said Special
Officer has completed the requisite training program. The fireamm issued by the Chief of Police shall
be carried by the Special Officer only while on duty performing public safety functions on behalf of
the City of Absecon. A Special Officer shall return the firearm, which he or she has been assigned at
the end of his or her workday assignment. No Class II Special Officer shall carry a weapon when off
duty and a Class IT Special Officer shall not be deemed to be on duty while performing private security
duties for private employers.

C. As required by the provisions of N.J.S.A. 40A:14-146.17, the number of Class II
Officers shall not exceed twenty-five (25%) percent of the total number of regular Police Officers
appointed by the City of Absecon to serve at one time.

D. Preference for eligibility of applicants for Special Law Enforcement Officer Class II
positions and employment shall be given to residents of the City of Absecon. If the City of Absecon
cannot obtain qualified residents for appointment, such other applicants may be considered in the

following order:

(1)  Residents of Atlantic County;
(2)  Residents of counties contiguous to Atlantic County;
(3)  Residents of New Jersey.

(Ord. No. 13-09 § 69-7)

) §69-8 - §69-11 RESERVED.

ARTICLE IL - PROMOTIONAL PROCEDURES

§69-12 APPOINTMENT OF OFFICERS. -

The Mayor of the City of Absecon in accordance with N.J.S.A. 40A:14-118 et seq. shall
appoint the Chief of Police and other such officers as may be required with the advice and consent of
Council. In accordance with its obligations to have appointments based upon merit and fitness, the
Council of the City will confirm only those Officers who have successfully taken and completed a
promotional process as herein set forth. (1997 Code § 69-7; Ord. No. 19-00)

§69-13 ELIGIBILTY FOR PROMOTIONS.

A. All qualified Officers will be considered for all promotions for which they are eligible without
regard to race, color, religion, sex, national origin, age, marital or veteran status, politics or
personal favoritism, except as may be permitted by law.

B. Officers who have received a demotion in rank for just cause other than for budgetary reasons
shall not be permitted to participate in a promotional process for a period of three years
beginning when the demotion took effect. Any Officer demoted for disciplinary reasons, upon
re-promotion shall not retain any seniority rights for service in that rank prior to re-promotion.



C. To participate in a promotional process, an Officer must be a present member of the Absecon
Police Department and comply with the following eligibility requirements:

(1) To participate in the Sergeant’s promotional process, a candidate shall:

(a) Have served as a full-time member of the Absecon Police Department for at least five (5)
years continuously prior to the promotional process.

(b) Have acquired at a minimum an Associate's Degree or 64 credits towards a Bachelor's
Degree in Criminal Justice from an accredited college or university.

(2) To participate in the Lieutenant’s promotional process, a candidate shall:

(a) Have held the rank of Sergeant in the Absecon Police Department for at least one (1) year,
including acting and permanent tlme, which must be continuous and uninterrupted prior to
the promotional process.

(b) Have acquired at a minimum an Associate's Degree ot 64 credits towards a Bachelor's
Degree in Criminal Justice from an accredited college or university.

(3) To participate in the Captain’s promotional process, a candidate shall:

(a) Have held the rank of Lieutenant in the Absecon Police Department for at least one (1) year,
including acting and permanent time, which must be contmuous and uninterrupted prior to
the promotional process. »

(b) Have acquired at a minimum an Associate's Degree or 64 credits towards a Bachelor's
Degree in Criminal Justice from an accredited college or university.

All promotions to the rank of Sergeant and above shall be subject to a six-month probation period
which can be extended an additional six (6) months at the discretion of the Mayor for just cause.
Officers not successfully completing their probationary penod will, for just cause, be subject to
demotion to their previous rank.

§69-14 PROMOTIONAL EXAMINATION AND POINT ALLOCATIONS.

All tests for the positions of Sergeant, Lieutenant, and Captain shall include a promotional
examination, a Chief’s evaluation and review of the candidate’s resume and shall be prepared and
administered as provided herein:

A. Oral Examination: An oral examination shall consist of questions prepared by the Examination
Committee just prior to the time of the examination. Questions must consist of law
enforcement material related to the rank for which the promotional examination is being
administered. Each Officer taking the oral examination must be asked the exact same
question(s} as other Officers taking the oral examination for that position. The examination
shall be conducted as follows:



1. Promotion to Sergeant: The examination of applicants for the position of Sergeant shall be
conducted by the New Jersey State Chiefs of Police Association,

2. Promotion to Lieutenant: The examination of applicants for the position of Lieutenant shall
be conducted by the Mayor, Chief of Police, and Captain of Police.

3. Promotion to Captain: The examination of applicants for the position of Captain shall be
conducted by the Mayor and Chief of Police. .

B. Point Allocation. Points shall be assigned to each applicant for each respective promotional
title based upon each of the categories listed below with the maximum corresponding point
allocation for each category:

"1, Sergeant :
Oral examination conducted by Chief’s Association 50 points
Chief’s evaluation 30 points
Resume 15 points
Years of Service 5 points

2. Lieutenant
Oral examination conducted by the Mayor, Chief,

And Captain : _ 50 points
Chief’s evaluation 30 points
Resume 15 points
Years of Service 5 points

3. Captain
Oral examination conducted by the Mayor and Chief 50 points
Chief’s evaluation 30 points
Resume 15 points
Years of Service : 5 points

C. Evaluation — Chief of Police. Evaluations by the Chief of Police shall be in the following four
areas of Officer performance and in accordance with Section 69-15F:

(1) Leadership

(2) Job Performance

(3) Responsibility

(4) Discipline

D. Seniority:
Each candidate shall be awarded two-tenths of a point for the candidate’s completed years of
service with the Department.

A maximum of 5 points will be allocated for years of service with the Depattment.
(1997 Code §69-10; Ord. No. 22-99; Ord. No. 19-00)



§69-15 RULES AND REGULATIONS FOR CONDUCTING PROMOTIONAL
EXAMINATIONS.

All examinations for the position of Sergeant, Lieutenant, and Captain shall be conducted in
accordance with the following rules and regulations:

A, Promotional examinations shall be conducted on weekdays between the hours of 9:00 a.m. and
3:00 p.m., preferably at a municipally owned building.

B. A notice of the promotional examination shall be posted on the Police Department bulletin
board at least 30 days prior to the examination date.

C. The Chief shall notify in writing each Officer eligible to participate in the promotional process.
Failure to respond in writing to such notice shall disqualify the Officer from participation. Any
Officer who is eligible and wants to take the promotional examination must notify the Chief in
writing no later than seven days after the announcement of the promotional process. The Chief
shall provide a final list of all eligible applicants to the Mayor.

D. Any Officer scheduled to take a promotional examination may be excused from duty for 24
hours prior to the time of the examination without pay or compensatory time.

E. All candidates who take a promotional examination will be allowed to see their own grade
received after the official results are announced and posted, upon request within 14 days of such
posting.

F. Job petformance evaluations and review of the candidates’ resumes will be completed by the
Chief and the results provided to the P.B.A. shop steward or his designee prior to the oral
examinations.

G. The oral examination shall be given by an Examination Committee made up of representatives -
of the New Jersey Chiefs of Police Association Examination Committee for the position of
Sergeant, by the Mayor, Chief and Captain for the position of Lieutenant; and by the Mayor and
Chief for the position of Captain. If for some reason the New Jersey Chiefs of Police Association
cannot conduct the examination an impartial examination committee may be agreed upon by the
Mainland PBA Local #77 and the City of Absecon to conduct the examinations. It is the full
responsibility of the Examination Committee to determine the content and confidentiality of the
examination within the guidelines as provided for by these procedures.

H. At least two Chiefs or Examiners will be required to administer the oral examination for
Sergeant. No one conducting the examinations may reside in or be employed in Atlantic County
nor have any personal knowledge of any of the candidates taking the examination.

L. Scoring and grading of the oral promotional examination results will be completed by the
Examination Commiftee.

J. The New Jersey Chiefs of Police Association will forward the promotional examination results
and the grades received by each candidate in a sealed envelope to the Chief and Mayor within five
working days of the completion of the examinations.



K. The Mayor and the Chief will calculate for each candidate a total of all points earned for the
oral examination, the Chief’s evaluation, resume, and seniority. The total of accumulated points
shall be the Officer's score for promotional purposes. Upon completion of the promotional process,
the final ranking of the candidates shall be posted, and the candidates may request in writing to the
Chief to review their individual scores.

L. Promotions must be made according to the ranking of the Officers’ scores on the promotional
list. That promotional list shall be valid for a period of two (2) years from the date of the
examination and any promotions within that time shall be made in accordance with that ranking.

M. Inthe event that two or more candidates achieve the same final score, a resident of the City
shall be appointed rather than a nonresident. In the event that more than one candidate achieving
the same final score is a resident of the City or in the event that all achieving the same final score
average are nonresidents, the Chief and Mayor shall have the responsibility of selecting the Officer
to be promoted from among those with the same final score. In the event that the Chief and Mayor
cannot agree on the selection as indicated above, then a Committee consisting of the Mayor, Chief
and three City Council members of the Public Safety Committee shall make the selection of the
Officer to be promoted. :

N. Within ten (10) days of the date that a candidate is informed of the decision of the Mayor and
the Chief on a promotion, that candidate may file a written letter of appeal with the Mayor and
Chief containing the reason(s) or justification(s) for the appeal. The Mayor and the Chief will
consider the request and conduct an informal hearing giving the candidate an opportunity to be
heard as to the basis for the appeal. The Mayor and Chief shall then notify that candidate of their

determination granting or denying the appeal and providing the bases for their decision.
(1997 Code §69-11; Ord. No. 19-00; Ord. No. 05-2008; Ord. No. 08-2008)

§69-16 — §69-20 RESERVED.

ARTICLE HI. MUTUAL POLICE AID AGREEMENT

§69-21 AGREEMENT ESTABLISHED.

Pursuant to N.J.S.A. 40A:14-156.1, there is hereby established 2 mutual aid agreement with all
other municipalities in Atlantic County, New Jersey, which adopt a reciprocal ordinance to provide
mutual police aid in case of emergency. This agreement shall apply whenever the City of Absecon
City may have an emergency within its boundaries requiring additional police assistance to protect life
and property or to assist in suppressing a riot or disorder and whenever another municipality in this
County which has enacted a reciprocal ordinance may experience a similar emergency requiring
additional police assistance. (1997 Code § 69-12; Ord. No. 19-00)

§69-22 AUTHORIZATION TO REQUEST ASSISTANCE.,
The Chief of the Police Department of the City of Absecon City is authorized to request

assistance from the Chief or other head of the police department of another municipality with Aflantic
County to provide aid during and after said emergency. (1997 Code § 69-13; Ord. No. 19-00



§69-23 PROVIDING ASSISTANCE.

The Chief of the Police Department shall provide assistance to another municipality in Atlantic
County making a valid request to supply such personnel and equipment as required to the extent
possible without endangering persons or property within the City of Absecon City. The members of
the Police Department supplying aid shall have the same powers, authority, rights, and immunities of
the members of the police force of the municipality to which assistance is rendered. (1997 Code § 69-
14; Ord. No. 19-00)

§69-24 COST OF ASSISTANCE.

The City of Absecon City, shall, upon providing assistance to another municipality which has
enacted a reciprocal mutual aid ordinance, assume the cost and expense of providing its personnel and
equipment to the requesting municipality, except in such instances when the requesting municipality
receives State or Federal aid by way of reimbursement. In such circumstances the cost incurred shall
be submitted to the municipality requesting assistance for reimbursement to the City. (1997 Code § 69-
15; Ord. No. 19-00)

§69-25 INJURIES INCURRED WHILE PROVIDING ASSISTANCE.

Members of the Police Department of the City of Absecon City suffering injury, or their legal
representative, if death results, while rendering assistance in another municipality shall be entitled to
all such benefits such that they would have realized if injury or death had occurred in the performance
of normal duties within the City of Absecon City. (1997 Code § 69-16; Ord. No. 19-00)

§69-26 - §69-30 RESERVED,

ARTICLE IV. EMPLOYMENT OF OFF-DUTY OFFICERS

§69-31 FINDINGS.

The Attorney General of the State of New Jersey and the Division of Local Government
Services have determined that members of a municipal police department may, during their off-duty
hours, engage in police-related activities for private persons or entities. Pursuant to the laws of the
State of New Jersey, a municipality must agree to implement a system whereby the off-duty
assignments of police officers are arranged through a contract directly with the municipality and the
private person or entity. '

§69-32 REQUESTS FOR SERVICE

A. All requests to the City of Absecon for the services of off- duty law enforcement
officers in the City of Absecon for a period of one week or longer shall be forwarded to the Chief of
Police for posting at least 10 days before such services are required. Any law enforcement officer,
when so employed by the City of Absecon, shall be treated as an employee of the City; provided,
however, that wages earned for outside employment shall not be applied toward the pension benefits of



law enforcement officers so employed, nor shall hours worked for outside employment be considered
in any way compensable as over-time,

B. Members of the Police Department shall be permitted to accept police related
employment for private employers or school districts only during off-duty hours and at such time as
will not interfere with the efficient performance of regularly scheduled or emergency duty for the City
of Absecon.

C. Any person or entity wishing to employ off-duty police shall first obtain the approval of
the Chief of Police, which approval shall be granted it, in the opinion of the Chief of Police, such
employment would not be inconsistent with the efficient functioning and good reputation of the Police
Department and would not unreasonably endanger or threaten the safety of the officer or officers who
are to perform the work.

§69-33 ASSIGNMENTS.

The Chief of Police or his designee shall create and maintain a list whereby police officers may
volunteer for off-duty police related activities on a rotating basis as the assignment becomes available.
(1997 Code § 69-18; Ord. No. 19-00; Ord. No. 03-00)

§69-3¢ CONTRACTS WITH PRIVATE ENTITIES.

Any private person or entity desiring to retain the services of police officers of the City of
Absecon for off duty police-related activities shall file with the Chief of Police an application for the
provisions of such services. The Chief of Police shall, in his sole discretion, have the absolute right to
either approve or disapprove the application of such private person or entity desiring to retain the
services of police officers of the City of Absecon for off-duty police-related activities. Any private
person or entity which is approved by the Chief of Police for the provision of such services of police
officers shall be required to enter into a contract for the provision of such services with the City of
Absecon. Said confract shall include, but not limited to, the nature of duties to be performed, the
location, date(s) and hours of said duties, the rate of payment for services to the officers, administrative
feed to the City of Absecon, and fees for the use of City-owned equipment. The contract may also
provide for deposits in advance by the contractor for services to be performed. The Chief of Police is
hereby empowered on behalf of the City in accordance with this chapter. (1997 Code § 69-19; Ord.
No. 19-00; Ord. No. 03-00)

§69-35 PAYMENT FOR OFF-DUTY ASSIGNMENTS.,

A. Said private person or entity shall pay the City of Absecon for services of police
officers or for the use (or rental) of any city-owned equipment based upon the following scale:

(1)  Total Cost $85.00 per hour
()  Payment to Officer $65.00 per hour

(2)  Administrative fee/police vehicle  $20.00 per hour



B. Notwithstanding anything to the contrary, the City of Absecon shall not be required to
allow its equipment to be used on any off-duty assignment.

(1997 Code § 69-20; Ord. No. 19-00; Ord. No. 04-2008)

§69-36 EMERGENCIES,

The Chief of Police or his designee shail have the authority to order any police officer engaged
in off-duty assignments within the City of Absecon to respond immediately to an emergency situation
within the City of Absecon, The Chief of Police or his designee shall also have the right to order any
off-duty assignment to be terminated whenever the said assignment creates an unacceptable risk to the
health, safety, and welfare of the off-duty police officer and/or the citizens of the City of Absecon. In
the event a police officer is assigned to an emergency situation, the Police Chief or his designee shall
make note of said emergency situation, as well as the time said officer was removed from said off-duty
assignment. In any situation where an off-duty police officer is called to an emergency situation, said
private person or entity shall not be responsible for the pay of the officer’s services or related expense
to the City of Absecon until such time as said police officer and/or equipment returns to the
assignment. (1997 Code § 69-21; Ord. No. 19-00; Ord. No. 03-00)

§69-37 INDEMINFICATION.

Any private person or entity requesting the services of off-duty police officers shall indemnify
the City of Absecon for any and all damages which may arise from the off-duty police officer’s use by
said private person or entity. (1997 Code § 69-22; Ord. No. 19-00; Ord. No. 03-00)

§69 38 — 42 RESERVED.,

ARTICLE V. COMMUNICATIONS
§69-43 ESTABLISHMENT.

There shall be establish a Communication Section with the Police Department of the City of
Absecon. (1997 Code §69-23; Ord. No. 16-97; Ord. No. 19-00)

§69-44 RESPONSIBILITIES.

The Communications Section shall be responsible for the radio, telephone, and data
communications of the various departments and agencies of the City of Absecon. (1997 Code § 69-24,
Ord. No. 16-97; Ord. No. 19-00)



§69-45 EMPLOYEES.

There shall be one (1) Supervising Tele-communicator and as many Tele-communicators and
other employees as identified and funded for by City Council in the annual salary ordinance. The
employees are personnel of the Police Department and are under the control of the Chief of Police.
(1997 Code § 69-25; Ord. No. 16-97; Ord. No. 19-00)

§69-46 COMMUNICATIONS ADVISORY BOARD.

A, There shall be established a Communications Advisory Board. The purpose of this
Board shall be to advice the Chief of Police concerning internal policies and dispatching procedures
relating to emergency services.

B, The Board shall consist of the following members:
(1) .The Mayor of the City of Absecon, who will serve as Chairperson.
(2)  The Administrator of the City of Absecon or designee.
(3)  The Chief of the Absecon Police Department or designee.
(4)  The Chief of the Absecon Volunteer Fire Department or designee.
(5)  The Chief of the Absecon Emergency Medical Services or designee.

(6) The Emergency Management Coordinator of the City of Absecon or
designee.

(7)  The Chair of the City Council Public Safety Committee.
(1997 Code § 69-26; Ord. No. 16-97; Ord. No. 19-00)

DATED: Angust 3° 4, 2017

SIGNED: %’7 %,‘Zéfi

ohn R. Armstrong, Mayot

ATTEST: /r)yu,ua (LMRMQ

Carte’A. Crone, RMC, Municipal Clerk

Passed on first reading at a regular meeting of the Municipal Council held on July 200, 2017.

Laid over and advertised for public hearing and final adoption on August 3¢, 2017.
Notice is hereby given that the foregoing Ordinance was approved for final adoption by the
Municipal Council of the City of Absecon at a regular meeting held on August 34, 2017.




